INTRODUCTION

The United States was founded on a statement
of human rights that included the declaration
that people have an inalienable right to "the
pursuit of happiness." But what is happiness,
and how can we determine the extent to which
this goal has been attained? Happiness is not
an objective condition, but a psychological
response to existing circumstances in the light
of individual expectations, desires, attitudes,
and values. Implied is a sense of personal
well-being or satisfaction with one's life
circumstances.
Partly because of the difficulty in
operationalizing these concepts, policy
makers, eager to assess the "quality of life" or
"well-being" of the populace, have
historically turned to economic indicators
(since they can be readily scored and
measured) to monitor the pulse of the nation.
Economists have set about finding
indicators that can be precisely counted
(usually in dollars) to serve as proxies or
surrogates for what they consider
unmeasurable. Thus, the amount of money
spent on tickets to artistic performances of
one sort or another might serve as an
indicator of the public's level of artistic
pleasure . . . changes in average wage level
might serve to indicate satisfaction with
work, the amount of money spent on do-ityourself tools could give an indication of
the pleasure people derive from hobbies
(Campbell, 1981:5).
The inventiveness of these indicators does not
alter the fact that they are surrogate measures
based on the assumption that income
acquisition and spending choices accurately
assess psychological feelings and evaluations.
Yet, such an assumption may not be
warranted. American society abounds with
tales of the "poor little rich boy or girl,"
wealthy in material goods, but unhappy and
wanting for love. How close is the
relationship between income and personal
happiness in our society? Does wealth
adequately index the well-being of the nation
and its citizens? If not, how can happiness be
measured and studied? Are there other, more
appropriate nonmonetary indicators?
What are the concomitants of individual wellbeing and feelings of satisfaction?

Studying Weil-Being

A number of social scientists have sought to
assess and analyze the psychological wellbeing of persons in American society
(Bradburn, 1969; Campbell et al., 1976;
Gurin et al., 1960) Arguing that personal
feelings and evaluations are real to the
persons experiencing them and thus define a
legitimate and important area of study for
understanding human action, these
researchers have approached the task of
measurement by simply asking their subjects
to indicate how they feel about their lives.
These researchers have consistently found
that people can evaluate the degree of life
satisfaction they feel and are willing to do so
in the context of responding to questionnaires
and interviews.
Although this type of survey data provides
information that contains neither the depth
nor time dimension that might be obtainable
from intensive psychiatric case studies, it
nevertheless allows for a more global picture
of people than is possible from clinical
interviews with their high cost and limited
availability of subjects. If the goal is to arrive
at indicators of subjective personal feelings,
no objective index provides the obvious
direct validity of individual self-reporting.
It is to be expected that responses to
questions of personal happiness or
satisfaction will be influenced somewhat by
day-to-day circumstances. By asking the
respondent to answer in terms of feelings
from a perspective of "overall," "nowadays,"
"in general," or "taking all things together,"
the survey researcher seeks to have subjects
generalize their feelings across time-bound
reactions and to minimize mood fluctuations.
That such a procedure can be successful is
shown by the fact that there is a high degree
of consistency in the way people in national
samples have answered questions concerning
their well-being, even after an interval of
several months (Campbell, 1981).
Answers to global questions of overall
well-being likely reflect subjectively
weighted averages of the satisfaction and
happiness experienced by individuals in the
various domains of everyday life —
community, job, marriage, family finances,
housing, friendships, and the like. A more
complete understanding of the idea of wellbeing requires an examination of not only the

subject's overall assessment, but also his/her
feelings about important aspects of life. Such
an undertaking allows for a more detailed
picture of life satisfaction and can be used to
provide information on the relative
importance of happiness in various domains
structuring the individual's total sense of
well-being.
Some research has sought to explore the
correlates of overall well-being and
satisfaction with different domains of life
(Gurin et al., 1960: Bradburn, 1969; Andrews
and Withey, 1976; Campbell et al., 1976).
These studies have found that, overall,
income level does relate to subjective feelings
of happiness and satisfaction, but there are
other important factors as well — quality of
interpersonal relations, place of residence,
educational attainment, job success, marital
status. These previous studies have focused
largely on describing samples of persons
from the total population. However, it seems
likely that the effects of varying
circumstances on the person's sense of wellbeing may differ for different groupings.
Thus, for example, it would seem reasonable
to expect that a person's gender, age, and
his/her stage in the life cycle would alter the
impact of various conditions on subjective
happiness and satisfaction. Yet little research
has focused on the importance of various
predictors of psychological well-being for
specific age and gender groupings in the
population.
The work reported here assesses the impact
of personal and social characteristics,
including income, on the expressed happiness
and satisfaction of a sample of men and
women in their later middle years, both in
terms of overall feelings of well-being and
the specific domains of community, job, and
marriage. Information on the concomitants of
these measures for persons in this age cohort
should contribute to our knowledge of the
concept of psychological well-being and
enhance our understanding of this stage of
life for the individual.

The Middle Years

Scholars interested in understanding the
changes that occur in individuals through the
lifespan have observed that the middle years
often represent a period of transition during
which profound physical and social changes
occur. Occupational achievements generally
peak during this period. Children reach
adulthood and usually leave the parental
home, giving rise to the so-called "empty
nest" stage. Parents, if they are living,
become increasingly dependent, requiring
both physical and social care. Friends and
relatives die. What are the impacts of these
changes on the sense of happiness and wellbeing of persons in this period of the
lifespan? Social scientists do not agree on the
answer to this question. Some argue that
midlife brings with it psychological crises for
the individual that result in depression,
instability, and strife. They point to statistics
that indicate that: psychosis and
psychoneurosis increase during the middle
years (Weintraub and Aronson, 1968); the
incidence of ulcers, heart disease, and
hypertension rises perceptibly (Rosenberg
and Farrell, 1976); suicide, infidelity, and
desertion are major problems (Bradbury,
1975). Clinical psychologists and
psychiatrists report heightened awareness of
aging, depression, disenchantment, and
turmoil. Research on some nonclinical
populations supports such claims (Vaillant
and McArthur, 1972; Sheehy, 1976).
Other scholars argue that the image of a
stress-ridden, traumatic, and depressed
midlife is, for the vast majority of persons,
simply untrue; most middle-aged people are
calm, satisfied, and stable (Neugarten and
Datan, 1974; Gurin et al., 1960). They cite
evidence suggesting that: rather than
experiencing depression and a feeling that
life is over, most women report high levels of
satisfaction and a new sense of freedom
during the "empty nest" period (Glenn,
1975); occupational satisfaction remains high
during the middle years, and there is little
evidence of midlife occupational crises
(Clausen, 1976); for most persons, retirement
in the near future is anticipated with pleasure
(Barfield, 1970; Atchley, 1976); and general
surveys of happiness and life satisfaction find
no relationship between age and depression
or unhappiness (Cameron, 1972, 1975;
Palmore and Luikart, 1974). The inconsistency in these research findings suggests the

need for further study on well-being in the
middle years.
Purpose of this Analysis

The analysis presented here describes the
level of life satisfaction of a sample of men
and women in their middle years and assesses
how selected personal and social
characteristics, including family income,
relate to their psychological well-being. The
presentation focuses on three specific
domains — community, job, and marriage —
as well as a more
general assessment of subjective feelings of

well-being. A series of questions can be
posed to sharpen the sense of research
objectives: How satisfied or dissatisfied are
middle-aged persons with their overall
circumstances and with specific areas of
daily life? Is income a good predictor of the
degree to which a person expresses a sense of
well-being? What other personal and social
factors affect a person's satisfaction with life?
Do men and women in the middle years
differ in the extent to which income and
other circumstances relate to their
satisfaction with community, job, marriage,
and general life situation? Addressing these

questions will extend our knowledge of the
factors that contribute to personal well-being
and enhance our understanding of the midlife
period of men and women in our society.
THE SAMPLE AND STUDY METHOD

Data for this analysis were drawn from a
long-term panel study of persons from rural
areas in Pennsylvania. The project began in
1946-47, when sophomores in 74 fourth-class
(rural) high schools throughout the
Commonwealth participated in a survey
conducted by the Department of Agricultural
Economics and Rural Sociology at The
Pennsylvania State University. Through the
years, intermittent contact was maintained
with these individuals, with major restudies
in 1957 and 1971. During the summer of

1984, questionnaires were mailed to the
2,081 subjects who had responded to the
1971 survey request. Of these, 1,650
returned completed questionnaires.
The 706 males and 944 females from the
1984 survey were in their middle years —
most in their early fifties. All had spent at
least part of their adolescence in rural areas
in Pennsylvania. Although sample members
had scattered to 43 states and several foreign
countries, most (74 percent) were living in
Pennsylvania; an additional 12 percent
resided in the adjacent states of New York,
New Jersey, Delaware, Maryland, Ohio, and
West Virginia. More than nine out of ten of
the men and about six of every ten women
were employed either part-time or full-time.
Most (85 percent) of the respondents were

currently married and living with their
spouses; most (88 percent) had one or more
children. Reflecting the racial composition of
rural Pennsylvania in the 1940s, nearly all of
the subjects were white.
Although the design of the study permits
assessment of the long range implications of
adolescent and young adult circumstances on
the attitudes and behavior of individuals in
their middle years, the data can also be viewed
cross-sectionally. That is, we can examine
current concomitants of satisfaction with life.
In doing so, we can highlight types of present
behavior that may contribute to enhanced
feelings of well-being of men and women.
The analysis was carried out in four
sections — one for each of the substantive
domains considered: individual satisfaction
with one's community, job, marriage, and
overall life situation. In each section, the
relationships of a series of explanatory
variables to the specific well-being measure
were examined. Both personal characteristics
and measures of social involvement in the
community were treated. Personal
characteristics included: family income,
educational level, marital status, number of
children, religious affiliation, employment
status, length of time in present community,
place of residence, and health rating. The
measures of social involvement were: number
of relatives and friends in the area and the
frequency of interaction with such persons,
participation in formal organizations, church
attendance, and frequency of participation in
leisure activities.
Information on the characteristics of the
sample in regard to these variables is
presented in Tables 1 and 2. Statistically
significant relationships were found between
gender and each of the following: family
income, education, marital status, religious
affiliation, employment status, number of
relatives living nearby, frequency of visits
with friends, number of organizational
memberships, and frequency of church
attendance. Discussion of these associations is
presented elsewhere (Willits and Crider,
1985). For purposes of the current analysis,
the finding of interrelationships here
underscored the need to take gender into
account when examining the relationships of
these factors to the life satisfaction measures.
Moreover, it seemed likely that the
circumstances associated with feelings of
well-being might be different for men and
women. This latter idea can be

tested through statistical interactions that
assess the extent to which the relationship of
one variable (e.g., family income) to another
(e.g., satisfaction) differs, depending upon
the value of a third variable (e.g., gender). To
determine if the observed relationships were
greater than chance or random occurrences,
statistical significance was assessed using
analysis of variance procedures. The .05 level
was selected to determine statistical
significance.
ANALYSIS
Community Satisfaction

For most people in American society, daily
life is acted out within rather narrowly
circumscribed geographical limits. Most do
not venture far from their places of residence
for work, shopping, recreation, or visiting.
This areal basis of life finds expression in the
idea of "community."
The local community is . . . the setting for
the major events in the life cycles of
individuals. It supplies to its individual
citizen the medical facilities in which he
is born, the schools in which he is taught,
the housing in which he lives, the social
milieu in which he finds his mate and sets
up his household, the factories and
businesses in which he finds employment,
and finally the cemetery in which he is
buried (Rossi, 1972:89).
The central position of the community in
daily life suggests that satisfaction with one's
community of residence should be an
important component of a person's overall
sense of well-being.
Community satisfaction has been the focus
of considerable empirical study. Much of the
research to date has dealt with conceptual
problems and the derivation of various
methods of measurement (Goudy, 1977;
Marans and Rodgers, 1975; Lade wig and
McCann, 1980; Sofranko and Fliegel, 1984).
Most often, the respondent is given a listing
of community attributes (schools, housing,
police protection, fire protection, shopping
facilities, etc.) and asked to indicate how
satisfied he/she is with each. Overall
community satisfaction is taken as a
composite or sum of these individual
responses. Such a procedure assumes: that
the subjects all have sufficient knowledge of
the facilities listed so that they can, in fact,
provide meaningful ratings; and that the

investigator has succeeded in delineating
aspects of the community that are relevant to
the subject's satisfaction level.
The first assumption is questionable.
Sofranko and Fliegel (1984) found that
sizable minorities of respondents lack
sufficient knowledge of some community
attributes to provide a meaningful
assessment. In addition, it seems likely
that there are important differences among

individuals in regard to those attributes most
important in conditioning satisfaction with
the community. Younger families may
emphasize school or youth opportunities;
older persons may be more concerned with
health facilities or senior citizen activities.
Moreover, the items that contribute most to
the person's feelings of satisfaction with
his/her community may not involve facilities
or services at all. Rather, the

quality of social relationships or the presence
of family and friends may be most important
(Goudy, 1977).
To overcome these difficulties, each
subject in this study was asked to respond to a
general question dealing with his/her
satisfaction with the residence community.
This technique has been used by other
researchers, some of whom have
demonstrated that such measures clearly tap a
concept that is broader and more inclusive
than that measured by an array of evaluations
of specific community attributes (Campbell et
al., 1976; Goudy, 1977; Sofranko and Fliegel,
1984). Community satisfaction is often seen
as a concept of "such breadth and depth that it
encompasses local services and a host of
social variables, but is not fully accounted for
by these items" (Sofranko and Fliegel,
1984:362). The use of a general question
allows for a holistic appraisal of this broad
concept and provides an indicator of the
person's overall satisfaction with his/her
community as a place to live. In that context,
each subject was asked to respond to the
following question: How satisfied are you
with your way of life in this community? The
response categories — very satisfied, pretty
satisfied, not very satisfied, not at all satisfied
— were scored from 4 to 1 respectively.
The overwhelming majority expressed
satisfaction with their communities. About 6
percent indicated that they were "not very" or
"not at all" satisfied and 43 percent said that
they were "very" satisfied. The remainder (51
percent) were "pretty" satisfied. The mean
satisfaction score for the total sample was
3.37 (Willits and Crider, 1985).
Differences between men and women in
regard to the level of community satisfaction
were not statistically significant (Table 3).
Family income was related to satisfaction; as
income level increased, community
satisfaction increased for both male and
female respondents. Whether this relationship
reflected differences in the types of
communities chosen as residence sites, or
differing levels of contentment with similar
communities by people of different income
strata, could not be determined, but income
was clearly an important factor in community
satisfaction. It was not the only important
explanatory variable, however.
Married persons (both males and females)
were more satisfied with their "way of life" in

the community than were those not married.
Church members, either Roman Catholic or
Protestant, expressed higher levels of
satisfaction than did those who were not
affiliated with a church. The employed were
slightly more satisfied with their
communities than were those who were not
working. The longer a person had lived in the
present community, the more satisfied he/she
was. The better the self-rating of personal
health, the higher was the satisfaction score.
Associations between community satisfaction
and educational level, number of children,
place of residence, or distance to a metropolis
were not statistically significant. The
relationships of community
satisfaction to measures of the levels of
interpersonal and formal involvement in the

community were examined, along with
gender (Table 4). Neither the presence of
relatives nor the extent of interaction with kin
in the community was significantly related to
satisfaction score. The number of friends in
the area and frequency of visits with friends
were positively and significantly related to
community satisfaction. Moreover, the more a
person participated in voluntary formal
organizations in the community, attended
church services, and was involved in leisure
time activities, the higher was his/her
satisfaction score.
It should also be noted that, since the Fstatistics dealing with the interactive effects
of gender and the other independent variables
were not statistically significant, the data
suggest

that factors found to be related to community
satisfaction were similar for men and women.
Thus, while income level was a significant
concomitant of the extent to which men and
women were satisfied with the way of life in
their communities, their marital status, health,
number of friends in the area, and frequency
of leisure activities were even more
important. Church attendance, organizational
memberships, employment status, and visits
with friends were also significantly associated
with satisfaction. These relationships imply
that the more individuals participate in the
formal and informal aspects of their
communities, the greater is their satisfaction
in living there. It is not clear whether people
are more satisfied with their communities
because they have greater involvement in
them or more involved because they are
happier there. It seems likely that both
patterns occur and that a reciprocal
relationship exists. If so, these findings
suggest that, for both men and women, the
presence of friends in the area and
participation in the larger community
structure — through the church, voluntary
associations, and leisure activities —
contribute to a personal sense of well-being in
regard to the community of residence.
Job Satisfaction

In American society, more than 80 percent of
the men and 50 percent of the women in the
middle years (ages 45-64) are employed for
pay (U.S. Census, 1980). These people work
at a great variety of tasks, involving differing
types of skills, training, levels of
commitment, and remuneration. For some the
job is an obsession that dominates their lives;
for others occupational involvement is more
peripheral, and the job is taken simply as a
means of earning a livelihood. For most
persons, however, work is a necessary part of
everyday life, and one that is often
intrinsically rewarding in terms of
companionship, security, a sense of
achievement, and self-actualization. Other
researchers have found that most people
indicate that they would continue working
even if they could afford not to and many find
a sense of individual purpose in their jobs
(Campbell, 1981; Warr and Wall, 1975).
Given the time commitment involved (more
than a third of a person's waking hours are

typically required for a full-time job) and the
likelihood that work affects other aspects of
daily living, the extent to which a person
finds satisfaction in the work experience
would be expected to be an important
component of overall satisfaction with life.
A voluminous literature focuses on the
assessment of worker satisfaction. (For a
compilation of the more than 3,000 articles,
books, and dissertations published on the
topic, see Locke, 1976). Many of the early
studies,
initiated with the goal of increasing
productivity on the job, were limited by their

focus on workers in specific industrial
settings or occupational categories. In more
recent years, satisfaction on the job has been
taken as a legitimate goal in its own right,
whether or not it contributes to production.
The idea that workers should have the right to
satisfying work roles has gone hand in hand
with efforts to develop social indicators of
the quality of life of the nation (Campbell,
1981).
Although some writers have argued that
the increasingly repetitive nature of jobs in
American industry and the separation of the
worker from the fruits

of his/her labor almost inevitably lead to
monotony and boredom (Argyris, 1964;
Kornhauser, 1965; O'Toole, 1974; Whyte,
1955), national surveys have failed to find
evidence of widespread job dissatisfaction
(Campbell, 1981; Campbell et al., 1976;
Quinn et al., 1974). On the contrary, people
generally report that they are content with
their work situations. This does not mean,
however, that all persons are equally
satisfied. The nature of the job, the income
received, and the relative importance
assigned by the individual to various job
characteristics, along with personal
circumstances, may all affect worker
satisfaction. This section examines the
relationships of some of these factors to
reported job satisfaction of persons in their
later middle years.
In the present sample, more than 90
percent of the men and 60 percent of the
women were employed either part-time or
full-time. These persons were asked how
satisfied they were with their present jobs.
The six response categories were scored
from "6" (very satisfied) to "1" (very
dissatisfied), and the scores were used to
index the job satisfaction for each subject.
Approximately 95 percent indicated that they
were "satisfied" with their jobs, but the
extent of this expressed satisfaction varied.
Forty-two percent said they were "very
satisfied," 50 percent indicated that they
were "somewhat satisfied," and 3 percent
were "just slightly satisfied."
The relationships of job satisfaction to the
personal characteristics and social
participation variables were examined and
tested for statistical significance (Tables 5
and 6). Family income was positively related
to job satisfaction for both males and
females. Although this variable measured the
combined income of all family members, it
likely reflected in some measure the pay
received directly by the subject from his/her
employment and, as such, is at least partly an
attribute of the job itself.
Married men and women reported slightly
higher job satisfaction than did their
unmarried counterparts, and a person's selfrating of his/her health was positively
associated with job scores. Number of
friends in the area was directly related to
satisfaction with job, perhaps because
congenial work associates were considered
"friends." Frequency of leisure activities was
also significantly related to job satisfaction

with higher leisure participation associated
with higher satisfaction levels. Frequency of
church attendance interacted with gender.
The more often males attended church, the
more satisfied they were with their jobs. For
the females, the reverse was true; more
frequent church attendance was associated
with lower satisfaction levels. This
interaction just barely met the .05 criterion
for statistical significance, and hence
conclusions here are tentative. It is possible
that highly religious men find in their jobs an
expression and extension of their faith and
religious commitment — work may be a kind
of "calling." Conversely, women may see
employment for pay as an intrusion to
their perceived God-given roles of wife,
mother, and keeper of the home. This, in
turn, may lessen their level of satisfaction

with any job. Apart from these few
relationships, however, there was little
indication that personal circumstances
outside the occupational setting affected
individual feelings of satisfaction with the
job.
It seemed likely that characteristics of the
jobs themselves would be related to worker
satisfaction. Thus, for example, the benefits
gained might be expected to be positively
related to job satisfaction: better pay, higher
prestige, or greater power might be expected
to be associated with higher levels of
happiness. When dealing with aspects of the
work setting, however, it is important to
recognize the differences between men and
women in their job

situations (Table 7).
Whether by choice or as a result of limited
opportunities for employment, women were
less likely to hold full-time jobs than were
males. Moreover, despite more than a decade
of a movement for similar opportunities for
men and women in all phases of the
occupational hierarchy, this sample evidenced
markedly traditional male-female
employment patterns. Females were
proportionately almost four times as likely as
males to be clerical workers or to work in
service occupations. Men were
proportionately more than twice as likely as
women to be administrators and managers or
to be self-employed; men were also more
than ten times as likely as women to be
craftsmen or foremen. Although females were
more likely than males to be employed as
professionals, more than 70 percent of the
women professionals worked in the
traditional roles of teachers, dietitians, and
nurses. The differential between men and
women in pay received was marked. Even
when full-time workers only were considered,
approximately one-third of the women
reported that they earned less than $1,000 a
month, while fewer than one in ten of the
men reported such a low figure; 58 percent of
the men earned $2,000 or more per month,
but only 13 percent of the women reported
income in that range. Despite these
pronounced differences in occupations and
remuneration, there was little distinction
between men and women in their expressed
job satisfaction. Such findings suggest that
the effects of job characteristics on
satisfaction need to be assessed with gender
controlled.
Men were slightly more satisfied with a
full-time job and women somewhat more
satisfied with part-time employment, but this
interaction was not statistically significant at
the .05 level (Table 8). There were significant
differences in job satisfaction among the
occupational categories. Overall, with gender
controlled, the self-employed professionals,
managers, and administrators were more
satisfied than were service workers or
operatives and laborers. However, these
differences among occupational categories
were not great. Earnings from major job were
also significantly related to expressed
satisfaction, but here the relationship
was not simple. For both men and women,
those subjects making $3,000 or more a

month reported the highest satisfaction
levels, but men with the lowest earnings (less
than $l,000/month) did not have the lowest
mean score. This suggests that factors other
than income per se may be most important in
understanding job satisfaction. At least the
relationship of earnings to satisfaction is not
simple or linear. Moreover, the failure to find
pronounced and consistent patterns here may
mean that there are differences among
individuals in regard to the extent to which
income and other job characteristics are
important in determining worker satisfaction.
Further insight into this matter was
provided by the responses to a series of
questions in the current survey that asked
each employed respondent to indicate on a
three-point scale how "important" each of
thirteen job characteristics was in
evaluating the desirability of his/her
employment.

Overall, the job characteristics deemed to be
most "important" were similar for men and
women (Table 9). Although the exact rankings
differed, both males and females rated the
following job attributes as most important: job
security, working with people I like, income
level, opportunity to help others, and freedom
from physical and emotional stress. Thus, while
economic considerations were relevant in
evaluating the job, other nonmonetary
attributes were also clearly important. The five
characteristics receiving the lowest
"importance ratings" (opportunity to supervise
others, chance for advancement, status and
prestige, opportunity to be creative, and
flexibility of working hours) were also the
same for men and women. Within these general
groupings, however, there were significant
male-female differences in the actual ratings
given to the

be creative, chance for advancement, and
opportunity to supervise others as more
important.
These findings suggest that males and
females at midlife emphasize somewhat
different aspects of their jobs. Men were
more likely than women to see monetary
rewards as relevant to job desirability, but
persons of both genders rated interpersonal
relationships with coworkers, the opportunity
to help others, and freedom from stress as
highly important considerations leading to job
satisfaction.
When examining specifically the five job
characteristics deemed by the sample
members to be "most important" in
determining the desirability of a job, the
levels of earnings were found to be positively
and significantly related to how the subjects
rated their jobs (excellent = 4; good = 3; fair
= 2; poor = 1) in regard to income, job
security, and helping others (Table 10). That
is, the greater the remuneration, the higher the
job rating in regard to these three factors.
Freedom from physical and emotional stress,
however, was negatively associated with job
earnings, and there was no statistical
relationship between earnings and the extent
to which subjects liked their coworkers.
Overall then, income was found to be an
important factor in understanding job
satisfaction. Income level and security were
seen as important by both men and women.
Those with higher earnings rated their jobs
high in overall terms and in regard to income,
security, and opportunity to help others.
However, higher earnings did not lead to
higher job ratings in regard to the presence of
congenial coworkers, and those jobs in which
pay was high were also those that received
low ratings in regard to their freedom from
stress, a characteristic deemed important by
men and women alike. Thus, despite the
obvious and expected importance of
monetary rewards in structuring job
satisfaction, income was clearly not the only
determinant of personal satisfaction in the
area of work.
Marital Satisfaction

importance of each job attribute. While men
and women both valued job security and
income, males rated these attributes as
significantly more important than did their
female counterparts; females rated

opportunity to work with people I like,
opportunity to help others, freedom from
physical and emotional stress, and
flexibility of work hours higher in importance
than did the males. Men rated opportunity to

Much has been written in recent years about
the demise of marriage and the decline of the
traditional family in American society. The
incidences of divorce, illegitimacy, and
unmarried cohabitation are often cited as
proof that marriage is a dying institution.
Despite this image, considerable evidence
suggests that marriage remains a viable and
important aspect of modern life (Bane, 1976;
Bernard, 1982). More than

90 percent of all individuals in the United
States do marry, and even those persons
whose unions end in divorce frequently
remarry. Moreover, the overwhelming
majority of people rate their families as
"important" to them, and most report that the
family is the "most important" aspect of their
lives (Campbell, 1981).
The impact of the marital relationship on
the individual has been documented by
various investigators. These researchers have
found that, on the average, married people
express higher levels of happiness than do the
unmarried (Andrews and Withey, 1976;
Bradburn, 1969; Campbell et al., 1976; Gurin
et al., 1960; Wilkening and McGranahan,
1978); suffer fewer psychological
disturbances (Gove, 1972a); are in better
health (Verbrugge, 1979); are less prone to
suicide (Gove, 1972b); and have lower
mortality rates (Gove, 1973; Kobrin and
Hendershot, 1977).
It seems reasonable that the quality of the
marital relationship would profoundly affect
an individual's well-being. Few associations
are as important and far-reaching for the
individual as marriage. Many people seek to
satisfy their basic human needs for love and a
sense of belongingness by marrying. Marriage
also defines a complex set of role
expectations that go beyond the two parties
involved and provide patterned linkages with
other individuals and the larger community. If
children are born to the couple, obligations
and associations are established that are
typically sustained through the lifespan, even
if the original marriage is dissolved.
Given the intensity and breadth of the
marital bonds, it is hard to imagine an
individual who is immersed in an unhappy
marriage living a completely pleasant and
satisfying life. Hence, it seems relevant to
consider marriage as an important area or
domain of the life situation. What are the
concomitants of a "good" marriage? What
circumstances are linked with marital
happiness? For more than fifty years,
psychologists and sociologists have sought to
measure marital satisfaction and to identify its
correlates. They have found that, in general,
most people report high levels of satisfaction,
although it seems likely that such a finding is
influenced

somewhat by the fact that, in a society where
divorce is relatively easy, those who have
found their marriages intolerable have ended
them and thus fall outside the population
surveyed.
Marital satisfaction also appears to vary
over the lifespan. Most of the data clearly
indicate that during the early years of
marriage, both husband and wife express high
levels of happiness with the union. Through
the years, disenchantment may occur and the
level of happiness may decline (Blood and
Wolfe, 1960; Pineo, 1961). However, much
of the research on marital satisfaction has
focused on the first twenty years of marriage.
During this period, the couple experiences
increasing parental responsibilities at the
same time they are most likely to be fully
engaged in other demanding adult roles — as
workers, homemakers, citizens, friends, and
members of civic and other groups. The
demands made upon the marital relationship
during these years may take their toll in
decreased satisfaction. The limited research
that has focused on the middle years, when
the children leave the nest, has suggested that
marital satisfaction increases. Indeed, most
data indicate that married couples with empty
nests are among the happiest (Campbell,
1975; Miller, 1976; Rollins and Feldman,
1970).
In the present study, level of marital
satisfaction was assessed by asking the
married subjects to rate their present
marriages on a seven-point scale, ranging
from "completely dissatisfied" (scored "1") to
"completely satisfied" (scored "7"). More
than half (54 percent) indicated that they
were "completely satisfied," and an additional
25 percent rated themselves "6" on the scale.
Other research has suggested that, overall,
men express higher levels of satisfaction with
their marriages than do women (Melville,
1977; U.S. Department of Health, Education,
and Welfare, 1973). This was true in the
present study (Tables 11 and 12). However,
apart from gender, the only other
characteristics found to explain a significant
proportion of the variation in satisfaction
were self-rating of present health, religious
affiliation, number of relatives and number of
friends in the area. The better the subjects'
perceived health, the higher their levels of
expressed satisfaction with marriage. Persons
with no religious affiliation reported the
lowest levels of marital satisfaction;

Protestants reported the highest. Number of
friends in the area was positively related to
marital satisfaction. However, both those
respondents with "no relatives" in the
community and those with "10 or more"
were more satisfied with marriage than were
those with "1 through 9."
These findings suggest that, with a few
notable exceptions, marital satisfaction was
not related to the personal characteristics or
participation variables examined in this
study. Thus, family income, educational
level, number of children, frequency of
church attendance, place of residence,
employment status, involvement in
leisure activities or formal organizations, and
frequency of visits with friends and relatives

did not have a significant impact on marital
satisfaction.
It could be that the quality of a marriage is
determined more by characteristics of the
marital relationship and by similarities or
dissimilarities between the spouses than by
the types of individual characteristics
considered above. Only a limited number of
such factors focusing on the partnership itself
were contained in the present data set. The
distributions of these variables were
examined first to provide some background
information (Table 13). Age at time of
marriage provided information on the length
of time the marital relationship had existed,
since all of the respondents were
approximately the same age at the time of the
survey.

Females married somewhat younger than
males, but most of the subjects wed their
current spouses before they were thirty years
of age. In more than 40 percent of the
marriages in the study, the woman was not
employed outside the home for pay, and in an
additional 21 percent, the wife was employed
only part-time.
Congruence in the educational levels of
the spouses was defined in terms of the
categories used to measure respondent's
education: less than high school graduate;
high school graduate, no further schooling;
some college training, and/or a college
degree. If both spouses were classified in the
same educational category, their educational
levels were termed "congruent." Nearly 57

percent of the sample members were
married to spouses with the same
educational level as their own. Of the
remaining subjects, 24 percent were married
to husbands with somewhat more formal
education. In the remainder, wives had more
formal education than their husbands.
Similarly, congruence in regard to
religious affiliation was measured by
matching each married respondent's reported
religion with that recorded for his/her
spouse. The following categories were
derived: neither spouse affiliated with a
church, both spouses affiliated with the
same major religious category (Roman
Catholic, Protestant, Eastern Orthodox,
Jew); spouses affiliated with different

religious groups; and only one of the spouses
affiliated. Nearly three-fourths (73 percent) of
the married subjects reported that they and
their spouses had a common religious
affiliation; only 3 percent had differing
affiliations. In nearly 12 percent of the cases,
one spouse (usually the wife) was affiliated
with a church, while the other was not; in the
remainder (12 percent) of the marriages,
neither spouse was affiliated.
Congruence in frequency of church
attendance was assessed by comparing the
three attendance categories reported for each
subject and his/her spouse. If marital partners
were in the same attendance categories, they
were termed "congruent." If they were in
different categories, they were separated into
"wife attends more frequently" and "husband
attends more frequently." One in five subjects
indicated a different frequency of church
attendance from that of the spouse. In such
cases, the wife generally attended more
frequently than the husband.
In an effort to obtain information on the
allocation of household tasks between the
spouses and hence to assess the extent to
which the traditional gender-role division of
labor was manifest, each subject was asked to
indicate who took care of ten household
chores with what frequency: the "husband
always," "husband usually," "husband and
wife the same," "wife usually," or "wife
always." The list of tasks included: takes care
of repairs, keeps track of money and bills,
does the grocery shopping, gets breakfast on
workdays, straightens up the house for
company, does the evening dishes, plans
family outings, takes out the garbage and
trash, does the laundry, and makes decisions
on savings and investments. It seemed likely,
given the duration of most of these marriages,
that these task allocations would have become
routinized through the years. These questions
yielded two separate measures. One focused
on the extent to which the wife performed
these tasks and was obtained by weighting the
responses from 1 for "husband always" to 5
for "wife always" and adding each subject's
score for the ten items. The sum, called wife's
task involvement, indicated the extent of
wife's performance of these tasks. Women in
the sample reported significantly higher
scores on this variable than did the men. A
second measure focused on the number of
tasks

in which the subject reported that husband
and wife shared equally. This latter variable,
called shared tasks, ranged from 0 to 9. More
than 80 percent of the subjects indicated that
they shared four or fewer tasks. For each of
these measures, the scores were grouped into
three categories to facilitate analysis.
Each of the above variables was, in turn,
entered into a two-factor analysis of variance
statistical design along with gender to test the
relationship to marital satisfaction (Table 14).
Gender continued to relate significantly to
marital satisfaction throughout this analysis.
In addition, congruency of the spouses in
frequency of church attendance was also
associated with marital satisfaction. For both
males and females, satisfaction was highest
when spouses had similar rates of attendance,
followed by those marriages where the wife
attended more frequently than the husband.
Satisfaction was the lowest in those cases
where the husband attended more often than
the wife.
The only other factor significantly related
to satisfaction with marriage was the number
of household tasks that were seen as being
shared equally by the husband and wife. As
number of shared tasks increased, satisfaction
with the marriage increased for both the male
and female respondents.
Length of marriage, employment status of
wife, congruence both in educational level
and religious affiliation, and wife's task
involvement were not statistically associated
with marital satisfaction.
This analysis, like other surveys in the
past, found that married people
overwhelmingly report that they are highly
satisfied with their marriages. It is true that
extremely unhappy unions may have been
terminated, thus removing the dissatisfied
subject from the married population. Even so,
the incidence of expressed satisfaction among
these middle aged subjects was substantial.
The present analysis has provided little
information concerning the concomitants of a
highly satisfactory marriage. Religious
affiliation, health status, the presence of
friends in the community, similarity in church
attendance, and the sharing of household
tasks were the only variables found to relate
consistently and positively to marital
satisfaction. It was also noteworthy that
ncome level was not associated with
satisfaction with marriage. Campbell's
summary of the findings of other

contemporary research in this area appears to
be applicable to this middle aged sample as
well:

some other aspects of life experience but not
with the uniquely personal experience of
marriage (1981:93).

We do not know how people acquire the
traits that predispose to a satisfying or a
dissatisfying marriage; perhaps through
the germ plasm, perhaps through
childhood experience, perhaps through
living together, probably through all of
these. But we can be sure that they are not
associated in any significant way with
whether a person is rich or poor, poorly or
well-educated, a farmer or a banker, or a
member of this or that
church. These important attributes of social
position have significant association with

General Well-Being

If people can rate their satisfaction or
happiness with various aspects or domains of
their lives, it seems reasonable to expect that
they can also generalize these ideas to
evaluate their overall life situations. Such
evaluations would likely reflect a kind of
weighted average of their satisfactions with
the various domains relevant to them,
including not only the three areas addressed
in the preceding analysis

(community, job, and marriage), but others as
well. The precise elements contributing to this
overall satisfaction and their weightings likely
vary in some unspecifiable fashion from
individual to individual. Nevertheless, people
can and do respond readily when asked to
indicate their overall happiness, satisfaction,
or well-being.
Previous researchers have utilized a variety
of questions to obtain information about their
subjects' ratings of overall well-being.
Andrews and Withey (1976) conducted a
comprehensive review and assessment of a
wide range of measures used by researchers.
Their evaluations of these items utilized
criteria of construct validity, the form and
spread of the distributions obtained, ease of
use, and the interpretability of findings. They
concluded that an item asking simply: "How
do you feel about your life as a whole?"
accompanied by seven ordered descriptive
responses ("delighted," "pleased," "mostly
satisfied," "mixed about equally satisfied and
dissatisfied," "mostly dissatisfied,"
"unhappy," "terrible"), represented the "best"
or recommended choice. Accordingly, their
item was utilized in the present study. The
distribution of responses in this study was
compared with data obtained through national
surveys conducted in 1976 by Andrews and
Withey (Table 15). The responses were
similar. Most of the subjects in both samples
reported overall satisfaction with their lives,
although the middle aged respondents were
somewhat less likely than the cross-section of
the United States to say that they were
"delighted."
This general measure of well-being was
scored by assigning scores of 1 to 7 to the
response categories, with "7" meaning
"delighted" and "1" standing for "terrible".
Differences between men and women in
regard to overall level of well-being were not
statistically significant (Tables 16 and 17).
This finding is in accord with other research
(Gurin et al., 1960; Campbell et al., 1976;
Andrews and Withey, 1976). Family income
was positively related to well-being for both
men and women, but it was neither the only
nor the most powerful relationship found.
Self-rating of health, number of friends in the
area, frequency of leisure activities, and being

married were all stronger predictors of overall
well-being than was income. Other factors
positively related to general well-being were:
frequency of visits with friends, frequency of
church attendance, and number of
organizational memberships.
Employment status interacted with gender
in that employed males had higher well-being
scores than did males who were not
employed; for females, the difference
between employed and not employed was
smaller, with employed females scoring
slightly lower than those not employed.
Religious affiliation also interacted with
gender. Among the males, the highest scores
were reported by Roman Catholics, the lowest
by nonaffiliates; among the females,
Catholics expressed the lowest scores, with
Protestants indicating the highest. Whether
this difference reflects distinctions in the
ways these religious groupings define gender
roles or whether the findings here result from
confounded ethnic background,
socioeconomic status, or other differences
could not be determined. Regardless, this
interactive relationship was not strong, barely
reaching the .05 criterion for statistical
significance.
To examine the linkages among levels of
reported respondent satisfaction in the
specific domains (community, job, and
marriage) and general feelings of well-being,
bivariate correlations were calculated (Table
18). Each of the satisfaction and well-being
indicators assessed here was positively and
significantly related to each of the others,
suggesting that happiness with one aspect of
life tended to be reflected in other domains as
well. However, the correlations, although
statistically significant, did not approach
unity; hence, it was also possible to have high
levels of satisfaction in some areas, but not in
others. Moreover, there were some
differences between men and women in the
correlations. Job satisfaction was slightly
more strongly related to the other measures of
well-being for males; marital satisfaction was
more closely related to community
satisfaction and general well-being for
females. These relationships were further
explored by incorporating the three domain
measures as explanatory variables into a
multiple regression equation, with general
well-being as the dependent variable. It
should be noted that this analysis dealt only
with the respondents who were married and

employed — i.e., subjects for whom data
were available on all three measures.

For both males and females, the multiple
correlations for the combined relationships
were similar, and each

domain measure contributed significantly to
the respondent's global feeling of well-being
(Table 19). However, the relative importance
of job and marriage differed for men and
women. As shown by the magnitude of the
Beta coefficients, for men, job satisfaction
was a more important component of global
well-being than was marital satisfaction; for
women the reverse was true, with marriage
being slightly more important than job in
conditioning overall well-being. For both
genders, however, community satisfaction
had the highest Beta coefficient, indicating
that this score was the most important of the
three domain measures in explaining overall
satisfaction. Perhaps the community
satisfaction item implied a more general
referent than simply satisfaction with the
residence area — it was worded "your way of
life in this community," and may have
overlapped the general item in meaning.
Whatever the reason, the community
satisfaction indicator was more closely
related to overall well-being than were either
job or marital satisfaction.
It should also be noted, however, that the
combined effects of community, job, and
marital satisfaction accounted for less than 30
percent of the total variation in global well2
2
being scores (R Males = .282; R Females= ..298).
Why? Would not these domains be expected
to be the most important areas of concern for
most people in American society? What does
the relatively low level of explained variation
imply? For one thing, it seems likely that
other areas may also enter into any general
assessment, e.g., self-feelings, satisfaction in
relationships with children or parents, home,
health, county, neighborhood, or other
aspects of life. Moreover, it seems likely that
individuals vary in regard to the importance
given to each of the various domains. Some
suggestion of such variation was found in the
differences between men and women in the
relative importance of job and marriage in
conditioning overall well-being. Within both
gender groupings, differences would also be
expected among individuals in the weightings
given to each domain, and this would be
reflected in a "lack of fit" (i.e., reduced R2)
between the general equation derived from
the regression analysis and the
individual data points.
The relatively low level of variation in
overall well-being scores explained by
satisfaction with the three domains studied
here suggests the need to look at general
indicators of well-being in which the subject
is asked to evaluate his/her overall sense of

life satisfaction. Only by such a procedure
can the researcher obtain a reasonably valid
index of the individual's subjective wellbeing level.
SUMMARY AND CONCLUSIONS

This analysis sought answers to questions
about the circumstances associated with
satisfaction and well-being of persons at
midlife. How important is financial success
to life satisfaction for these people? Are
factors other than income more important to
personal feelings of well-being? Do the
variables relating to happiness and
satisfaction for women differ from those for
men? Partial answers to these questions have
been suggested.
Income level was found to be positively
and significantly associated with three of the
four measures of well-being utilized in the
present study. Only marital satisfaction failed
to show a statistical association with family
income. Self-rating of health, number of
friends in the area, and frequency of leisure
participation were more closely related to
community satisfaction, marital satisfaction,
and overall well-being than was family
income, and the associations of these factors
to job satisfaction were nearly as strong as
was that for income. Overall then, it seemed
clear that, while family income was an
important concomitant of personal wellbeing, it was neither the only nor the most
important predictor of that sense. Moreover,
while there were similarities
among different domains, the importance
of the various factors in explaining
variation in satisfaction and well-being
varied somewhat according to the
category under consideration: overall
well-being or community, job, or marital
satisfaction. Health status and number of
friends were the most important
predictors of general well-being and
community satisfaction, followed by

frequency of leisure participation,
income, marital status, and church
attendance. Income, health rating,
frequency of leisure participation, and
number of friends (in that order) were
most predictive of job satisfaction. None
of these factors was strongly related to
marital satisfaction, although health
rating and number of friends presented
the strongest associations. Income
showed no statistical relationship to
satisfaction in this domain. Females were
less satisfied with their marriages than
were males, but this was the only
consistent gender difference observed.
Most people expressed high levels of
satisfaction with the overall life
situations and with communities, jobs, and
marriages.
The various concomitants of satisfaction
and well-being were found to be similar for
men and women in the sample. Of the 78
statistical interactions involving gender, only
four were found to be statistically significant:
1) Gender and church attendance interacted in
their effect on job satisfaction. For males,
increasing frequency of church attendance
was associated with increasing job
satisfaction; for females, the reverse was true.
2) While earnings were positively related to
satisfaction with job, the increase in job
satisfaction associated with increasing
income was greater for women than for men.
3) Being employed at a paying job was

clearly conducive to enhanced general wellbeing of males, but not females. 4) The
relationship of religious affiliation to feelings
of general well-being differed for males and
females. Catholic women reported lower
scores than Protestant or nonaffiliated
females; Catholic men gave well-being
ratings that were higher than those for
Protestant or nonaffiliated men. Apart from
these four instances, however, there was no
statistical evidence that the effects of the
concomitants of satisfaction and well-being
measures differed for males and females.
Moreover, while all of these interactions may
be interpretable, it is also possible that they
represent random relationships. Indeed, in 78
separate tests using the .05 level to determine
significance, approximately four instances of
statistical significance would be expected to
occur by chance. These results suggest that, in
general, men and women in their middle years
find satisfaction in similar things — good
health, friends, financial security, leisure
involvement. Whether these circumstances
are important to persons of other ages is an
empirical question and one in need of further
study. It seems plausible that, with advancing
age, health concerns may increasingly affect
an individual's sense of well-being; perhaps
for younger subjects, the relationship of
health to life satisfaction might be less strong.
The importance of income and financial
success could be expected to be more
important for younger subjects. Gender
differences in regard to the concomitants of
satisfaction could be more pronounced in
other age groupings. Clearly, additional
research would enhance our understanding of
changes in the sources of life satisfaction
through the life cycle.
Despite the finding of statistically
significant associations in this study, none of
the variables examined was a powerful
predictor of individual well-being; the
variation in life satisfaction accounted for by
these factors remained low. Such a finding
suggests that it may be important to consider
other types of explanatory variables. Perhaps
it would be useful to look behind the current
circumstances and ask what early life
experiences contribute to happiness in later
life. Do youthful associations, family
relationships, and successes contribute to a
person's feeling of satisfaction with life
regardless of immediate situations?

Are attainments in young adulthood
important determinants of feelings of wellbeing in later life? Do past events and present
situations interact in their effects on personal
satisfaction? Answers to these questions
require additional research that examines and
evaluates both past as well as present
circumstances and their effects on personal
well-being and satisfaction.
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DIGEST

The Declaration of Independence of the
United States proclaims the inalienable right
of all persons to the "pursuit of happiness."
But what is happiness? Not an objective
condition, probably, but rather a
psychological response, a personal sense of
well-being or satisfaction with life. What are
the circumstances that give rise to such
personal satisfaction? In a success-oriented
society such as the United States, wealth,
presumably, is important in conditioning
feelings of well-being, but is that the sole or
most important conditioner?
Data analyzed in this study were drawn
from a survey of 1,650 persons in their early
fifties who had lived in rural Pennsylvania
during at least part of their growing-up years.
By the time of the survey (1984), these
sample members had scattered far and wide,
and

experienced a broad spectrum of American
life.
The study focused on the levels of wellbeing reported in middle life by this sample
of men and women. Well-being was assessed
by asking the subjects to indicate how
satisfied they were with their lives as a whole
and with the specific areas of community,
job, and marriage. The analysis sought to
determine the degree to which personal
characteristics (i.e., gender, income,
education, marital status, religious affiliation,
employment status, residence location) and
social involvement (i.e., interaction with
relatives and friends nearby, participation in
organizations, church attendance, leisure
activities) affect personal satisfaction with
life.
Most sample members expressed high
levels of satisfaction with their overall life
situations and with their communities, jobs,
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and marriages. While income was a
significant correlate of
three of the well-being measures (marital
satisfaction was unrelated to wealth), it was
neither the most important nor the only factor
found to relate to life satisfaction. Health,
number of friends, and frequency of leisure
participation were more closely associated
with overall well-being and with community
and marital satisfaction, and the relationships
of these factors to job satisfaction were
almost as strong as was that for income. The
various concomitants of satisfaction and
well-being were similar for men and women
in the sample.
Despite the finding of statistically
significant associations in this study, none of
the variables examined was a powerful
predictor of individual well-being; the
variation in life satisfaction accounted for by
these factors remained low.

